Ho-Chunk Nation
Joh Description

|TITLE:  APPLIANCE TECHNIEIAN

J0B COBE: APTC

Busihess EEQ: 7 PAY GRADE: 11

1 No:Flex.

Nen-Exempt | FUNDINNG S0UREE: NPD 0-4

. “#l employess are subjeat lp the-Drug, Alcahiof and Gontrafled Subsiance Policy:”
Al employess will bé required to atfand oriantation-of tralning fo.atfain knowledge of the history, culfure
and iraditions: of the Ha-Ghunk Nation = Reselution 08-20-13K.

Reslpmngsib‘le Jor mairtenance anid repalr of all domestié and comtherclal appliances, as well as performing
basle: electronies: and funclions of typical slectrical hardware, which uitimately enbances every intetaction
for our gliests and efiployees; oustome: sefvite Is. ol top:priatity far both: ntetnal arid exteinal guest.

1. Adhere Io chalh of corsmand. on a daily basis.

2. Install, ésivies, and repair-all domestic:and commercial appllances; heluding refrigeration; codking,
dishwashing. lauridry, ard other major apphirices daily.

3. Perfarim basic-elactianics and funcions of typical electrical hafdware such assthermostats, relays,
switches, ‘cirzuitry, and ether aperations of vadous components dally, )

4. Ooririect motote, comigressers, fetnperature cortrols; drid sicifiafing-véntfiation fans to tontral
[panels arid tonfiect corical panéls:to. power sourcé-dally gndlar montly.. -

& Trouble shuof problams withy Kitoher equipment; iee machine’s; refrigeration equipment arid other

. appliarices dally. S ' '

6. Troulle shoot mechanital gevices, dismantie devices:to gain actess and remaeve defective patts
using bipth, hart atid power tools, dally, '

7. Establishi and perferi prevénitative mainfenance progsdures.on ‘appliances daily, weskly, bi-

. anaually, seml-ancually and:anrially, '

8. Interpret sthematics 16 (enlify sbirpes-of ttie probleri oh 8 deily. Basis.

§. Kaep mainfenancelogs for all equipmentrepairs, preventative maintenanics seheduling and patt
inyeritory parfs. daily. S

10, Idéf‘gifg peirts ahd.ohtaln quetes.for parts:from cerrect carmesponding vendor daily-andfores:
neaged, '

41. Peiform all sther dutlss-as sssihsd by ‘sipenisor daly.

JOB RESPONSIBILITY

| Job Refjorts to HVAC Jaurneyinan

Leadership Aodountaﬁii'rty

Implemiehts dparating plans

Supsrvisory Accountability Nene
Organiizational Aceourtability | None
Financial Accountability Nene




Applianice: Technielar % LEE
Page'2 of 2 : -
i e o interfaces with outside: customers
Custimer Aseounibilly iriterfaces with Inside customars:
T ‘Operates with significant independence
Eteadom fo.Act Subject o:genera) input from supervisor
Silbject te rggular iéview by supsrviscr
NNV OUALIRISATIGNS
EDUCATION:
1. High:Schéel Diploma orf-equivialent,
ESSENTIAL:
1. Al cagino b?rrplayBES will be subjest torths Eritinal and Backgraund restrictions of the
HovChunk Mafion.

2. Enviconmantal Protaction Agancy (EFA) cerfified..

3., Havevalid-divelr's ligshsi

4, Become. cerfified in Power Indushjal Truck within-§ menths of hife:

& Faliow.Ho-Ghurk Nafior’s ERA

8 Maintain campliance o thé Ho-Chunk Nazltion's Odcupatiohal Health and Safety Act of 2002,

EXPERIENEE!
1. “osatiorialrainifig with tise-(3) years:mifiniui expariense; state tertificafion taquired. .

OWE . AR IRED'
1. KiioWiedgs ﬂf g, elactrical and steam- abplfances
2, Electyomechanical knowledge-and skills to diagnose and carrect appliance di difficultiss,
3. Hizl\mgE sod-atal and wiitten:commtunication skils.
4, ABlity to read sghemaftics.
3]

. Gnpod math sidis.

1. Mairiains a. safe and healfhywmrkpraga environment.

2, The dspaitment rahager ensures that il sthployees of the departiment reselve appropriate. _
training, counseling, and understand all &f the applicabie prosgdutes st that:théy oan gafely do thelr
assighed work: .

| D
1. Sub-z8ro to hotfumid temperatures,
2. Confiriad spaces.
8, Varioys shifts.
4. Smbking envirohrient,
5. All levels of heights,

Approved by PBOD 08,11;02 Legislafure 10,22,02 Resolulion 01,08:08AI04.18,11A/03.22.16A




